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APPENDICES 

QUESTIONNAIRE 

ANALYSIS OF PERSON ENVIRONMENT FIT AND PERSON VOCATION 

FIT TOWARDS EMPLOYEES JOB SATISFACTION IN HOTEL INDUSTRY 

CASE STUDY: HARD ROCK HOTEL BALI 

Dear Respondent, 

My name is Karen Janesia L Tangke and I am currently a student from Swiss German 

University studying Hotel and Tourism Management. As part of the requirement to 

receive my bachelor's degree, I am required to do a research about the topic of my 

choosing. I choose my topic to be about the analysis of person environment fit and 

person vocation fit towards employee's job satisfaction in hotel industry (case study 

Hard Rock Hotel, Bali). 

In order to finish the thesis, I would like to kindly invite you to participate in my 

research by completing the questionnaire. Your participation is voluntary, and the 

identities of the respondents will be kept anonymous. 

The questionnaire will take approximately 5-10 minutes. Your time and opinions are 

deeply appreciated. 

If you have any questions regarding the survey or the research, please do not hesitate to 

contact me on email karen.tangke@student.sgu.ac.id  

Best Regards, 

 

Karen Tangke 
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--------------------------------------------- 

 

Responden yang terhormat, 

Nama saya Karen Janesia L Tangke dan saat ini saya adalah mahasiswa dari Swiss 

German University mengambil jurusan Manajemen Hotel dan Pariwisata. Sebagai 

bagian dari persyaratan untuk mendapatkan gelar sarjana saya, saya diharuskan untuk 

melakukan penelitian tentang topik yang saya pilih. Topik yang saya pilih adalah 

tentang analisis kecocokan lingkungan seseorang dan kecocokan panggilan seseorang 

terhadap kepuasan kerja karyawan di industri perhotelan (studi kasus Hard Rock Hotel, 

Bali). 

Untuk menyelesaikan skripsi ini, saya ingin mengundang Anda untuk berpartisipasi 

dalam penelitian saya dengan mengisi kuesioner. Partisipasi Anda bersifat sukarela, dan 

identitas responden akan dirahasiakan. 

Kuesioner akan memakan waktu sekitar 5-10 menit. Waktu dan pendapat Anda sangat 

dihargai. 

Jika Anda memiliki pertanyaan tentang survei atau penelitian, jangan ragu untuk 

menghubungi saya di email karen.tangke@student.sgu.ac.id 

Salam Hormat, 

 

Karen Tangke 
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Name : Karen Janesia Limbong Tangke 

 

Address : Kucica VII JH 13/3A, Tangerang, Indonesia 

Phone : +628118192998 

Email : karenjanesia@yahoo.com 

  karen.tangke@student.sgu.ac.id 

Date of Birth : 19.01.1998 

 

 

 

08 / 2004 – 06 / 2010 SDK Penabur Bintaro Jaya (Elementary School) 

08 / 2010 – 06 / 2013 SMPK Penabur Bintaro Jaya (Middle School) 

08 / 2013 – 06 / 2016 Tunas Indonesia (High School) 

 
 

 

08/2017-02/2018 Front Office Intern 

 Hard Rock Hotel Bali, Bali, Indonesia 

02/2020-08/2020 Food & Beverages Kitchen Intern 

 Kempinski Hotel Berchtesgaden, Germany 

 

 

 

 

  

2016 - Present Vice Chairman of Karang Taruna Kucica (Youth Organization) 

2015 – 2016 Chairman of the Student Body in Tunas Indonesia  High School 

2014 – 2016 Secretary of Karang Taruna Kucica (Youth Organization) 

 

 

 

 

Language Skill Indonesisch (Mother Language) 

 Englisch (Really Good) 

 Deutsch (Good) 

PC Skill Microsoft Office (Word, Excel, Power Point) 

 Opera Hotelsystem 

 
 

 

 

  

 

 

  

  

04 / 2019 – 05 / 2019 Optimal Studia Indonesia Deutschkurs Niveau A2 Zertifikat 

10 / 2018 – 03 / 2019 Optimal Studia Indonesia Deutschkurs Niveau A1 Zertifikat 

Education 

Working Experiences 

Other Experiences 
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